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Senior Nature Recovery Ranger - London

About The Centre for Sustainable Healthcare 

The Centre for Sustainable Healthcare (CSH) inspires and empowers people to transform healthcare for a sustainable future. Since our establishment in 2008, our work has been underpinned by CSH's Principles of Sustainable Clinical Practice: prevention, patient empowerment, lean care systems, and low-carbon alternatives.
 
Our vision is for everyone in the health system to be empowered to shape and deliver sustainable healthcare that benefits both people and the natural world. Our mission is to inspire and equip people with the knowledge, skills and tools they need to play their part in this transformation.
 
Our Green Space for Health programme transforms NHS sites into vibrant outdoor spaces that support biodiversity, wellbeing, and nature connection.
We’re committed to building a diverse and inclusive team. We warmly welcome applications from people of colour, disabled people, and those with lived experience of marginalisation. If you need any adjustments to take part in the recruitment process, just let us know, we’ll do everything we can to support you.
This is more than a job. It’s a chance to grow something beautiful - for people, for places, and for the planet.
Role overview

Senior Nature Recovery Ranger 
• Salary: £36,050 FTE
• London weighting: £5,407.50
• Hours: Full time (5 days/week)
• Contract: Fixed term until 31st March 2028
• Location: Across healthcare sites in London (with some home working)

About the role
As part of our Healthy by Nature programme, funded by The National Lottery Community Fund, we are looking for a Senior Nature Recovery Ranger to join our team.
[bookmark: _Int_uCewW4QA]The successful candidate will work across healthcare sites within Guy's and St Thomas' NHS Foundation Trust, supporting patients, staff and local communities to benefit from stronger connections with nature.
This is a unique role that combines community engagement, green space enhancement, food growing, health and wellbeing activities, and partnership working. You'll collaborate with clinical teams, sustainability leads, volunteers and community organisations to explore how nature can be embedded as a meaningful part of healthcare. 
The role forms part of the second cohort of the Healthy by Nature programme and joins an established team of Rangers working across NHS sites in England.
This is a predominantly site-based role, with some home working. Travel between the London sites will be required (see specific sites below), alongside occasional travel for team meetings, training and events. Rangers are expected to attend CSH office meeting days in person in Oxford at least once a quarter. Travel costs for attending these meetings are reimbursed. We encourage the use of sustainable travel wherever feasible.

Pilot sites and pathways

The Ranger will work across multiple sites, exploring different ways that nature can support health, wellbeing and patient recovery. These pilots are designed to test what is practical, beneficial and scalable across different healthcare settings.
The successful candidate will play a key role in shaping and delivering these approaches alongside NHS partners. The nature of the pilots at each site is outlined in further detail below. 
St. Thomas’ Hospital
Work with ward teams within emergency care services to develop nature-based, creative activities that can complement patient care and improve patient experience.

Evelina Children’s Hospital
Collaborate with clinical teams to explore ward-based activities that bring the benefits of nature to children, young people and families in ways that are safe and engaging. 

Harefield Hospital
Work with healthcare teams to explore how nature can support transplant patients throughout their recovery journey. Deliver the planned site habitat improvement and creation projects, linking in with community partners to support delivery.

Community Sites
Work alongside community healthcare teams (e.g. Occupational Therapists, Dietitians) to explore how gardening, food growing and nature-based activities can support rehabilitation, learning, wellbeing and healthier lifestyles.







What you'll be doing

Connecting people with nature
· Building positive relationships with NHS staff, patients, carers, volunteers and community organisations.
· Designing and facilitating inclusive activities that encourage participation and connection with nature, including creating welcoming opportunities for people who may face barriers to accessing nature.
· Support volunteers to participate safely, confidently and meaningfully.
Improving green spaces for health and nature

· Deliver hands-on nature recovery and wellbeing projects, including food growing initiatives, therapeutic gardening and habitat creation and improvement.
· Work with site teams and partners to assess green spaces, identify improvement opportunities, and develop plans that increase their ecological, social and health benefits.
· Carry out biodiversity monitoring and surveys where appropriate.
Building partnerships and supporting delivery
· Work closely with clinical and sustainability teams and community partners to plan, coordinate and deliver activities.
· Support healthcare teams by providing practical input to management plans, policies and operational procedures where appropriate and as opportunities arise, helping to sustain green space projects and activities over the long term.
· Coordinate resources, materials and equipment.
· Carry out risk assessments and maintain high standards of health and safety.
· Contribute to funding applications and project development opportunities where required.
Capturing learning and demonstrating impact
· Collect feedback, stories and case studies from participants and stakeholders.
· Document project outcomes through photography, data collection and evaluation.
· Share learning across the Healthy by Nature programme.
· Represent CSH and the programme at meetings, events and community activities.

Management and leadership 

· Provide day-to-day leadership and line management support to a team of 3 Rangers across the programme remotely.
· Coordinate shared learning opportunities for the Ranger team.
· Support programme planning, monitoring, evaluation and learning.
· Manage relationships with external consultants. 
· Lead on funding applications and identify opportunities for programme development and growth.
· Support strategic development of the Healthy by Nature programme.


What we’re looking for

We’re looking for a passionate individual who cares deeply about nature, community and equity. We recognise that people bring different experiences and strengths, and we don’t expect candidates to meet every criterion. If this role excites you and you believe you can make a positive contribution, we encourage you to apply.

Community engagement, relationship building and leadership

· Experience working with a range of people and communities. 
· Strong relationship-building skills, with confidence engaging and working collaboratively with clinical staff, partners, volunteers and community stakeholders.
· Strong communication, facilitation and interpersonal skills.
· Commitment to inclusive practice and reducing barriers to participation. 
· Experience recruiting, supporting, coordinating and supervising volunteers.
· Experience providing line management and leadership support to staff working across multiple locations.

Nature recovery and practical delivery

· Experience of gardening, food growing, conservation or habitat management.
· Knowledge of urban wildlife and habitat management.
· Confidence and experience leading practical outdoor activities.
· Understanding of safe working practices and risk management.
· Some experience of, or interest in, monitoring and recording biodiversity.
· Emergency Outdoor First Aid qualification (or willingness to undertake training).

Project coordination and management 

· Experience organising and delivering projects and community activities.
· Proven project management experience.
· Some experience of, or an understanding of, plans, policies or operational procedures and their role in supporting effective green space management, nature recovery and people’s wellbeing.
· Ability to manage competing priorities and workload across multiple sites.
· Confidence working independently and using initiative.
· Good organisational and administrative skills.
· Experience collecting data and reporting on project outcomes.
· Strong planning, reporting and performance monitoring skills.
· Experience working within, or alongside, healthcare organisations, or a good understanding of the NHS and wider healthcare sector.

Programme development and fundraising 

· Experience securing funding, writing bids or supporting programme development.
· Ability to identify opportunities to strengthen, grow and sustain projects and partnerships.

Personal Qualities
· Passionate advocate for nature and wellbeing.
· Creative, adaptable and proactive approach to problem solving.
· Ability to work sensitively within healthcare or similar environments.
· Enthusiastic team player with a collaborative approach.
· Basic IT knowledge (e.g. SharePoint, Teams, Office 365).

How to apply

Please submit:
· A completed application form, including details of two referees
· A CV of no more than two pages

Applications should be sent to: recruitment@sustainablehealthcare.org.uk 

Applications will be assessed against the skills, experience and qualities outlined in this job description.


Key dates

· Closing date: 31st August
· Interview date: Wednesday 9th September
· Start date: Preferred date is 5th October, although we're happy to be flexible to accommodate people's circumstances.

For any questions about the role, please contact: recruitment@sustainablehealthcare.org.uk 







Benefits

CSH is a registered charity, and our salary levels are competitive within the charity sector. We aim to increase salaries in line with cost-of-living at least annually. Working with CSH has many additional advantages: CSH cares for every staff member as a whole person and as a valued part of the team; CSH provides support for people working in different circumstances and is flexible in terms of working patterns to accommodate individual needs. CSH values the wellbeing of its employees, offering a supportive environment, flexible working patterns, and a range of staff benefits like online yoga classes, a book group, and more. If you are passionate about sustainable healthcare and looking for a rewarding, impactful role, this is your chance to make a difference!

Equal opportunities and eligibility to work in the UK

As an equal opportunities employer, The Centre for Sustainable Healthcare is committed to the equal treatment of all current and prospective employees and does not condone discrimination on the basis of age, disability, sex, sexual orientation, pregnancy and maternity, race or ethnicity, religion or belief, gender identity, or marriage and civil partnership. 

We are committed to building a diverse and inclusive workforce and actively encourage applications from people from underrepresented backgrounds, including candidates with disabilities, those from global majority backgrounds, and people of all gender identities.

All applications are assessed fairly and consistently against the skills, experience and criteria outlined in the job description. Recruitment decisions are based on merit and evidence provided through the application and interview process.

Where candidates are assessed as equally qualified, we may take positive action in line with the Equality Act 2010 to help address under-representation within our organisation.

The Centre for Sustainable Healthcare aspires to be a diverse and inclusive workplace and strongly encourages suitably qualified applicants of the global majority, people with disabilities and men to apply, as these groups are currently under-represented in the organisation. 

If you require reasonable adjustments at any stage of the application process, please contact recruitment@sustainablehealthcare.org.uk    

Please note, we have a legal responsibility to ensure that all our workers and employees have the legal right to live and work in the UK. As such you may be asked to provide proof that you have the right to work in the UK. 

Data Protection 

CSH is committed to ensuring your data is protected and is only used in line with GDPR guidelines and we do not collect unnecessary personal data from applicants during the recruitment process. Data collected as part of the recruitment process is held securely and accessed by, and disclosed to, individuals only for the purposes of managing the recruitment exercise effectively to decide to whom to offer the job. Please see our privacy policy for more information. 
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